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Abstract

This research was the causal research. The purpose of this research were to study career success,
emotional quotient, management factors and environment in career training center, to compare career
success, according to age and levels of education, to study the predicted equation of career success
according to the predictors including emotional quotient, management factors and environment in career
training center. The samples used in this research were 400 male prisoners who were rehabilitated by career
training in Chonburi Central Prison. The tools used in this research were questionnaires. The statistics used
for data analysis were frequency, percentage, mean, standard deviation, one-way analysis of variance
(ANOVA), Scheffé’s method of paired comparison and Enter Multiple Regression Analysis. The research
findings were as follows: 1) Male prisoners who were rehabilitated by career training have career success
and environmental occupation training in medium level, emotional quotient and management in high level. 2)
Comparison among ages of male prisoners who were rehabilitated by career training showed statistically
significant differences at .05. Moreover, the male prisoner who were 50-59 years old had career success
more than ones who were 20-29 years old, 30-39 years old and 40-49 years old, respectively. 3) Emotional
quotient and management factors affected career success of male prisoners by statistically significant
differences at .05. Two complementary predictors could significantly predict at the percentage of 26.2.

Keywords: Career Success, Emotional Quotient, Management Factors
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