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Abstract

In this research, the researcher investigates 1) condition and factors of self-protective behavior and
constructs 2) a causal relationship model for the purpose of analyzing the causal relationship on the self-
protective behavior and ascertains the validity of the model by testing the goodness of fit between the model
and pertinent empirical data. The sample populations were unskilled construction workers who worked in
Bangkok metropolitan region. There are five latent variables, viz., self-protective behavior, perceived self-
efficacy, reasonableness, perceived risk in work condition. Data were collected using a questionnaire tested
for content validity. The item-objective congruence index (IOC), discrimination and reliability. Construct validity
was confirmed by an application of confirmatory factor analysis and analyses were conducted yielding direct,
indirect and total effects and the model congruence with empirical data. The research results indicated that
the model exhibited congruence with empirical data. Goodness of fit measures was found to be: 7 s
statistically insignificant level at p = 0.05; degrees of freedom were less than 2 (12=442.07, df = 233, P-value
= 0.00); root mean square error of approximation (RMSEM) = 0.05; goodness-of-fit index (GFl) = 0.92;
adjusted goodness of fit index (AGFI) =0.89. The certain indices exhibited congruence with the empirical
data. Therefore, the researcher did not adjust the structural equation of the research hypotheses. The
variable of self-protective behaviors received direct influence at the highest level from the variable of attitudes
towards behaviors and received indirect influence from the variable of the perceived risk of the work
conditions

Keywords: Causal Relations, Psychological Factors and Work Condition, Self-Protective Behavior
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Fatlszansd S 7 nowst e 1) enaddla-auand (1) f60 p > 0.05 2) sadala-auarTauRng (1 /df)
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A15197 2 MILATITRINTNEANIIATI BNTNaN198aN LazdnInaTIuAangAnTINY29nuauaITIBIINAT

A0
awdsua mwéﬁa‘lamagj‘lumu RAARADNYANTIN
auaina ANSWA ONDWA ONDWA oNdWA ovoWa  anNoWa
NUATI N9 LAYTIA  NATI N990N  LAgIIN
ms%'ujmwmmmmammm 0.11 - 0.11 0.29** - 0.29**
0.10) - 0.10)  (0.11) - (0.11)
ANUIMALINS -0.13 - -0.13 0.05 - 0.05
0.13) - 0.13)  (0.14) - (0.14)
anuiianeluanias -0.08 - -0.08 -0.05 - -0.05
0.12) - 0.12)  (0.13) - (0.13)
mysuianuginrwluasdnis 0.19 - 0.19 0.23 - 0.23
©0.11) - 0.11)  (012) - (0.12)
NATMIAIWANUASRIUABUIIN 0.38** - 0.38**  0.22* - 0.22*
RIILIU
0.09) - 0.09)  (0.10) - (0.10)
m*s%’ujmmLi—?lmamwm‘iﬁ'mm 0.50** - 0.50** 0.23** - 0.23**
0.07) - 0.07)  (0.08) - (0.08)
ﬂ?ﬂll@]zdiﬁ]ﬂdﬂglﬂ%\?’lu - - - - - -
LIAAAFINNANTIY - - - - - -
mMInRDEMALUUBEITa UM - - - - - -
R’ 0.80 0.71
awdsua nMIAanEAALULBgfa  waanssuiasiuenaiy
Twn1svinem INNINWN
aulane INDNA anNdWa oNDWNA ONDdNA anona aNdNa
NNATI N9BaN  lAEIIN N19AT N19da Taasaa
MITUFANUEMANINVIaK  0.16 - 0.16 -0.23 0.24* 0.01
0.10) - 0.10)  (0.14) (0.11) (0.11)
GRRECIVERAR -0.09 - -0.09 0.29 -0.06 0.32
0.14) - 0.14)  (0.17) (0.12) (0.14)
anudvgluanas -0.35% - -0.35*  0.38 -0.17 0.21
0.14) - 0.14)  (0.19) (0.14) (0.13)
mysuianugdnswluasdnms  0.16 - 0.16 -0.02 0.25 0.23
0.12) - (0.12)  (0.15) (0.12) (0.12)
AAIMINIUANUALIRUFYUIN  0.23* - 0.23* -0.26 0.36* 0.10
RUILIU
0.09) - 0.09)  (0.15) (0.12) (0.10)
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M13191 2 (6i0)
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NNAT N8N JAYIIN  NNATS  NNDBN  laasaa

ms%'ujm’]m?}mamwmi 0.82* - 0.82**  -0.44* 0.61* 0.18*
A0

0.08) - (0.08)  (0.17) (0.20) (0.08)
mwmgﬂﬁlmayflumu - - - 0.46** - 0.46**

- - - (0.14) - (0.14)
LIAAAFINNANTIY - - - 0.50** - 0.50**

. - - (0.12) - (0.12)
mInfesmunuUaefialums - - - 0.31 - 0.31
A%

- - - (0.18) - (0.18)
R’ 0.83 0.84

**p < 0.01,*p < 0.05, SE are in parentheses
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