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Abstract

This research aims to study; 1) To study the factor affects to the acceptation of good governance in The

Public Sector Management The Health Department in three upper south provinces of Thailand 2) To study
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the administrative factors that affects the acceptation of good governance in government administration in
The Public Sector Management The Health Department in three upper south provinces of Thailand 3) To
promote guidelines of the acceptation of good governance The Public Sector Management The Health
Department in three upper south provinces of Thailand. The population samplings were administrators and
government officials in the District Public Health Office In Chumphon Province Surat Thani And Nakhon Si
Thammarat Province for 283 people. And those who provide in-depth interview data for 30 people by used
tools as following: Survey researched by questionnaire, In-depth interview and Data analysis based on the
data according in this research and calculation of percentage, frequency, mean, standard deviation, T-test, F-
Test and Pearson's correlation coefficient. The research found that Overall, the highest level. When
considering income, it was found that the first priority was the main focus of consensus, followed by the main
aspect. The least equality was the principle of decentralization. The overall management factors are related
to the same direction as acceptation good governance principles in government administration. High level in
relationship to the same direction.
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