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Abstract

The objectives of this research 1) were to study the creative leadership of the Nation Multimedia Group
Public Company Limited, 2) to study job satisfaction of company employees Nation Multimedia Group Public

Company Limited, 3) to compare employees' views on creative leadership of the Nation Multimedia Group
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Public Company Limited classified by personal factors and 4) to study the relationship between job
satisfaction and creative leadership of the company. The samples used in this study were 318 employees in
the company. The questionnaire was the instrument of the study for collecting data. Data was analysed by
statistical package. Percentage, Mean, Standard Deviation, T-test, One-Way ANOVA and Pearson Product-
Moment Correlation Coefficient were used as the statistical analysis at.05 level of statistical significance.The
results showed that 1) the creative leadership of the company were at moderate level. 2) job satisfaction of
company employees at a moderate level. 3) that personal factors which different age and education level,
made different opinions on creative leadership. There was a statistically significant at.05 level exceptions for
sex, salary, working experience and working positions and 4) job satisfaction was correlated with the creative
leadership of the company were at high level.

Keywords: Leadership, Creative Leadership Employee Comments, Job Satisfaction
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