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Abstract

This study examines to 1) Study the human capital development in the office of the commission general,
Royal Thai Police. 2) Study the factors affecting the human capital development in the office of the
commission general Royal Thai Police. 3) Confirm the factors affecting the human capital development in the
office of the commission general Royal Thai Police and 4) Study other factors that may affect the human
capital development in the office of the commission general Royal Thai Police. Samples were police officers
of and the human capital development in the office of the commission general, Royal Thai Police, totally 356
samples, sized by Taro Yamane’s formulation and 18 Informants. Instruments used were 5 rating scale
questionnaires with the overall reliability value of 0.96 and in-depth interview form. Statistics used were
frequency, percentage, mean, standard deviation, Pearson’s multiple correlation and multiple linear
regression analysis. The quantitative research result shows that the human capital development in the office
of the commission general, Royal Thai Police, in overall, was found in high level. Consider in aspects found
that Social capital (X = 3.80), Emotion capital (X = 3.74) and Intelligent capital (X = 3.59) were found in
high level while the factors affecting human capital development in the office of the commission general,
Royal Thai Police which had statistically significant level at 0.01 and 0.05 were found in 3 factors which were
Life and work balance factor (X, Beta = 0.31), Knowledge management factor (X, Beta = 0.32) and
Motivation factor (X, Beta = 0.15) The qualitative research result shows that all informants had harmony
opinion which confirmed that all factors have affection towards the human capital development in the office of
the commission general Royal Thai Police and informants also expressed approval that other factors that
may affect the human capital development in the office of the commission general Royal Thai Police were 1)
Team work factor, 2) Good relation factor, 3) Education and training system factor and 4) Working attitude
and core value.

Keywords: Human Capital Development, Commission General, Office of the Commission General, Royal

Thai Police
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