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Abstract

The objectives of this research were 1) to the study organizational effectiveness level from perception of personnel,
Department of Health, Ministry of Public Health, and 2) to analyze the relationship between factors (work
engagement, organizational culture, and leadership style) with perceived organizational effectiveness of the
Department of Health, Ministry of Public Health. The sample size composed of 280 personnel of Department of
Health, Ministry of Public Health by multiple random sampling. Data were collected by questionnaires, and analyzed
using statistical software. Statistical tools used for data analysis were Frequencies, percentage, mean, standard
deviation, Pearson’s product moment correlation coefficient and Multiple regression analysis were at the.05 level of

significance. The result of the research found that perceived organizational effectiveness of Department of Health,
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Ministry of Public Health was happened at the moderate level. The hypothesis testing revealed that factor affecting in
high level organizational effectiveness were 1) work engagement 2) organizational culture and 3) leadership style at
the.05 level of significance. The variables of work engagement (vigor and dedication), organizational culture
(achievement and harmony) and leadership style (relationship behavior) could predict the organizational effectiveness
of the Department of Health, Ministry of Public Health at 66.8%. These findings can be used to further developing the
organizational effectiveness.
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