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Abstract

The objectives of this research were: 1) to study the level of Quality of Working Life Municipal Personnel in
Muang Nakhon Pathom District, Nakhon Pathom Province and 2) to compare the differences in the level of
Quality of Working Life according to personal factors. The sample consisted of 200 personnel of sub-district
municipalities in Muang Nakhon Pathom district. Data were collected by using questionnaires. Statistics

employed for data analysis were percentage, mean, standard deviation. The level of statistical significance
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was set at .05. The research found out that the level of Quality of Working Life of municipal personnel was
high. Hypotheses testing revealed that the difference in sex, age, marital status, education level, tenure, and
position level did not cause any difference in the level of Quality of Working Life. Difference in the income,
however, caused difference in the level of Quality of Working Life.

Keywords: Quality of Work Life, Personnel, Sub-district Administration Organization
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