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Abstract

The purposes of this research were 1) to study the level of organization climate and quality of work life of the
prison and correctional institution officials region 2; 2) to compare quality of work Life of prison and correctional
institution officials region 2 regarding personal factors and 3) to examine the relationship between organization
climate and quality of work life of prison officials at the prison and correctional institution Region 2. The sample
consisted of 256 officials from 14 prison and correctional institutions region 2.The instrument used in collecting data
was a questionnaire comprising personal information, quality of work life, and organization climate questions. The
collected data were analyzed by percentage, mean, standard deviation, t-test, One-Way ANOVA, and Pearson’s

Product Moment Correlation Coefficient. The results that found samples with different personal factor had no
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different in the quality of work life. Organization climate in the working of the prison and correctional institution
region 2 were at good. The highest level of organizational climate was organization structure. Quality of life in the
working of prison officials at the Prison and Correctional Institution Region 2 was at the highest level. The highest
level of the quality of working aspect was the safe and healthy working conditions. The result also showed that the
organizational climate was positively relate to quality of working life of prison officials at the prison and correctional
Institution region 2, at the level of statistical significance.01.

Keywords: Quality of Work Life, Organization Climate, Prison Officials at the Prison and Correctional

Institution Region 2
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