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Abstract

The purpose of this research is to examine secondary data in order to initially construct a
conceptual framework of structural equation modeling factors affecting university and industrial sector
collaboration of knowledge transfer (UICK) in southern Thailand. The results indicated that the developed
model consists of 5 factors affected UICK including project management, organizational culture,
communication, motivation and social networks. Then, the developed model should be tested against
empirical data for its validity and model invariance before the university and industrial sector could be

apply this model in determining their collaborative strategies.
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