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Abstract
Background and Aims: The organizational culture of educational institutions affiliated with Bangkok
also faces the problem of conflicts of personnel in the organization that affect the development and
management of education, which requires continuous improvement and growth in terms of personnel
management so that personnel are ready to improve the quality of education and be able to respond
effectively to the needs of today's society. Therefore, it is necessary to develop the organizational
culture of educational institutions affiliated with the Bangkok Metropolitan Government to build
personnel and foster good relationships within the organization, including by having management
raise the level of education for students to the highest standards. This research is a Mixed Methods
Research in which the researcher conducts research divided into 2 phases as follows: Phase 1. The
objectives of the Quantitative Research are 1) to study the organizational culture of educational
institutions affiliated to the Bangkok Metropolitan Government, and 2) to compare the organizational
culture of educational institutions affiliated to Bangkok. Classified according to the size of the
educational institution and its location. Phase 2: Guidelines for the development of the corporate
culture of educational institutions affiliated to Bangkok from interviews with educational experts.
Methodology: The number of teachers affiliated with the Bangkok Metropolitan Government for
the academic year 2023 was 13,597 people from a total of 437 schools. A sample of 370 people
was selected from the pre-made table of Cohen, Manion, and Morrison (2011 and multi-stage
random sampling, and then multiple sampling was performed in proportion to the sample size
to obtain a representative sample of the population in the questionnaire.
Results: Phase 1: Study and comparison of the organizational culture of educational institutions
affiliated to the Bangkok Metropolitan Government. Results of the comparison of organizational
culture by size of educational institution and position. It was found that small educational
institutions have a different view of organizational culture than medium-sized educational
institutions, and medium-sized educational institutions have a different view of organizational
culture. Phase 2: Guidelines for developing a corporate culture of educational institutions affiliated

to the Bangkok Metropolitan Government. The survey was conducted in a structured manner
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based on the results of the research in Phase 1 from the two lowest average questions in each

area, so that the experts could propose sguidelines for the development of the organizational
culture of the educational institutions affiliated to the Bangkok Metropolitan Government.
Conclusion: Corporate Culture of Educational Institutions Affiliated to the Bangkok Metropolitan
Government. The overall picture is very high in all aspects, and when compared according to the
size of the educational institution and position, it is found that teachers in different sizes of
educational institutions have different views on organizational culture, overall and individual
aspects. Medium-sized educational institutions have a higher organizational culture.
Organizational Culture of Small Educational Institutions Statistically significant at .05. Teachers
with different positions have views on organizational culture, overall and individual aspects, and
the guidelines for developing the organizational culture of educational institutions affiliated to
the Bangkok Metropolitan Government. The results of the research show the development of the
organizational culture of educational institutions affiliated with the Bangkok Metropolitan
Government. The guidelines are as follows: 1) Teamwork, 2) Professional work under the
education policy from the government and the education policy from the Bangkok Metropolitan
Office of Education.
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Bangkok Metropolitan Government
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X X X
4. AuUsTLUYULUULKY (Formality) 4.16 4.42 4.23 7.590  .001*
33U 4.26 4.42 4.24 6.448 .002*

*5 < .05
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WOANTIY wazAUTZ OB ULUULANY wans1eiueg19ldadiAgnIadanszau .05 39in1silTauniisy

auuananaluseglnedsnisves wil (Scheffe’s method)
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u _ 1an nang Tngj
VUIAYVDIADTUANE X
4.26 4.42 4.24
1.18n 4.26
2. na 4.42 .15694%
3. Tngy 4.24 .17564*
*p < .05
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