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Abstract

Background and Aims: The 21" century has entered the digital age, and globalization is rapidly
changing. School administrators need to adapt and develop their leadership skills to adapt to
this era. In order for schools to succeed, human resource management has become crucial, as
teachers and educators play an important role in creating learning outcomes. Therefore, the
objectives of this research were: 1) Study the level of leadership in the 21°" century of
educational administrators, 2) Study the level of human resource management in educational
institutions, and 3) Study between leadership in the 21°' century and human resource
management of educational institutions.

Methodology: This research is a survey. The sample group is teachers in educational institutions
who perform teaching duties and are involved in teaching and learning in schools in the
academic year 2024. It was obtained by opening Cohen's ready-made table (Cohen, et. al., 2018:
206) to determine the sample size at a statistical significance level of .05 using the simple
random sampling method. The sample group was 196 people. The research tool was a
questionnaire. The statistics used for data analysis were the mean and standard deviation (SD)
and the Pearson's Product-Moment Correlation Coefficient.

Results: The results of the research revealed that: 1) the leadership in the 21°" century of
educational administrators, overall and in each aspect was at a high level, 2) the human
resource management in educational institutions, overall and in each aspect was at a high level,
and 3) The relationship between leadership in the 21°" century and human resource
management of educational institutions was highly positively related, with statistical significance
at the .01 level.

Conclusion: The results of this study indicate the importance of leadership in the 21°' century
for school administrators under the Bueng Kum District Office, Bangkok, which has a positive
relationship with human resource management in educational institutions. This indicates that
administrators with leadership that is consistent with the context of the modern world can

effectively manage educational institutions and keep up with changes, resulting in higher quality
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human resource management, which leads to the development of personnel potential and

enhances the overall quality of educational management.
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