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Abstract
Background and Aims: The aims of this study are as follows: (1) to study the levels of distributed
leadership, the levels of human capital development, and the levels of high-performance
organization of schools; (2) to examine the relationship between distributed leadership, human
capital development, and high-performance organization of schools; (3) to study distributed
leadership and human capital development on high-performance organization of schools.
Methodology: The sample group consisted of 248 teachers from Bangkok Metropolitan
Administration schools by multi-stage random sampling. The research instrument was a five-point
Likert scale questionnaire with an IOC value of 0.50 or higher. The reliability value of the
questionnaire was .974. The statistical analyses included percentage, mean, Pearson's correlation
coefficient, and multiple regression.
Results: The findings revealed the following: (1) the overall levels of distributed leadership,
human capital development, and high-performance organization of schools were high, and (2)
distributed leadership and human capital development were correlated with high-performance
organization of schools. Overall, the variables showed correlation coefficients ranging from .629
to .922, all with statistically significant relationships; and (3) distributed leadership and human
capital development influenced the high-performance organization by 70.40% at the .001 level.
Conclusion: The findings show that distributed leadership and human capital development have
a significant impact on school performance. These factors were responsible for 70.40% of the
influence on school performance, with strong and statistically significant correlations.
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