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Abstract
Background and Aims: Nowadays, human resources will be the most important and real cost.
Because humans with knowledge, understanding, and technology will be an important base
and advantage in production and because the present and future world will change greatly
and quickly. The purposes of this research were: 1) to study the level of green human resource
management of personnel at Rajabhat University in Thailand. 2) to study the level of work
performance of personnel at Rajabhat University in Thailand. and 3) to study the influence of
green human resource management on the work performance of personnel at Rajabhat
University in Thailand.
Methodology: Quantitative research by collecting data from 320 executive committees of
Rajabhat Universities in Thailand and a set of questionnaires were the research tool. Statistics
used for data analysis were mean, standard deviation, multiple correlation, and stepwise
multiple regression analysis.
Results: 1) overall green human resource management is at a high level. and when considering
each aspect, itis at a high level in every aspect, including vision and guide of green, recruitment
and selection of green personnel, training, and development of green personnel, evaluation
and rewarding of green personnel, and green organization culture. 2) overall work performance
is at a high level. and when considering each aspect, it is at a high level in every aspect,
including quality of work, job success, value and most benefits, and satisfaction. and 3) green
human resource management consists of vision and guide of green (B = 0.285), recruitment
and selection of green personnel (B = 0.252), training and development of green personnel
(B = 0.166), evaluation and rewarding of green personnel (B = 0.147), and green organization
culture (B =0.099) has a relationship and impact positively on work performance of personnel
at Rajabhat University in Thailand.
Conclusion: green human resource management has a relationship and impact positive on
the work performance of personnel at Rajabhat University in Thailand.
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2. suanudusaluanu 3.88 0.89 110
3. uanuAuALasiinUseleylasan 4.25 0.83 1N
4. gupuiawela 4.08 0.73 110
Tagsau 4.09 0.81 1N

91NM15197 2 WU yaansun1Inenaesivdglulsemdlng danudaviudieieadu
Hadugvan1sUURnulaesin aglusyiunin denade 4.09 uaregluseauinynaiu fell sruay
AuALaziinUselevigean dAnade 4.25 AunnunInYewy danade 4.14 suanuiianela &
] a 1% o & a A
ALRRY 4.08 wazAuANNdSItUNY TAede 3.88

nTngusvasanTITeden 3 iefnwdninavesnsdanisninensuywdddeindiwasie
Hadugvan1sUfURnuveIyAaInTuNNINeIaewAgluUsewelng nan1533eRw399 3-5 wud

(% s

N1INAFBUANNAFIUNITIANITNSNYINTUYWE AT TANUFURUSUAZHANTENUITIVINGD

1%
P

nadugvENsUTRNuIBIYAaIn s AdeuAglulszmealng fail

N9IATIERANLFURUSTENINNTINNITNINENTUYWEATeT Usenoume awideviel
warAiadlyd (VGG) f1un15assniiagn1sanlaanuaaInsd@iden (RSG2) A1uN15oUTHLaZnT
WauIuAaINsd0ed (TDG3) f1un1suseidunauazn1siisediauaainsdiled (ERGA) wavau
Jaustsuesdnsdiden (GOCs) funadugninisuftReu (WORK) lnsfiansanainddulsyans
anduug

NSNAFDUANNAFIY

WORK = a + [3; VGG1 + B, RSG2 +[3; TDG3 +[34 ERG4 +[3s GOC5
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M19197 3 HANTIATIBRAUENITUSTENTNNTINNINTNEINTUURERT LI UNAFUNENNT
UfURnuresupaInsunnInedesuiglulsewmelng
fawls VGGl RSG2 TDG3 ERG4 GOC5 WORK  Tolerance  VIF

VGG1 1.000 0430 0374  0.199°  0.027 0.488" 0.787 1.271
RSG2 1.000 0596 0.249 0.050 0.515" 0.583 1.714
TDG3 1.000  0.232°  -0.049  0.452° 0.615 1.627
ERG4 1.000 0.079  0.313 0.914 1.094
GOC5 1.000  0.123 0.981 1.019
WORK 1.000

aad

*ipdndryneadianseay .05

PNNA15197 3 WU W?LLU’iaﬁiu‘ﬁﬂ 5 iu Slanuduiusiussudndiuys Felaiinslinsigian
Tolerance 9g581319 0.583 - 0.981 mmmwmmmumwmaqmﬂmﬂ 0.1 @A VIF dA1921I13
1.019 - 1.714 FaiAntiasnin 10 LLammmLLﬂsaas“m 5 fauUs daudunusiunsluneliina
Uy Multicollinearity (Black, 2006) ot mmmsa‘lmmmmevmmaaamwmwmumaulm

Nﬁﬂ’]i’éLﬂ’3’1“‘1/1ﬂ’lauﬂi“ﬂ‘wﬁﬁMﬁMWUﬁi“WJ’Nﬂ’liﬁ](ﬂﬂ’]iVliWEJ’]ﬂiJJu‘lﬂEJﬂLGUEJ’Jﬂ‘UNaalIi]Vlﬁm’i
U TRnuvesyaansumInede g lulssmelng wudn muddevieduazaiiedides (VGG1) i
r = 0.488 ATUNITATINILALNTAALGBNYARINTAWY (RSG2) 3R 1 = 0.515 ATUNITRUTULALNNT
WawIuAaINsa@Wel (TDG3) He1 r = 0.452 sun1suseiliunanazn1siissiaueainsadlien (ERGA)
A7 1= 0313 LALAIUTAUSTINOIANITAT Y (GOC5) fiAn r =0.123 dAnudunusiiauaniu
HadugMsNsUfURMU (WORK) aenaiiiuddymsadifisedu 05

A1319% 4 A1EBANLAIINNTAUMIAILUINEINTAUINATBINITIANIINTNEINSUY BER T T UNAdUa NS
n1suuRuvesyraInsunIng1dessiglussinelne lagldisnsimsgriannosdanuuy

%um@u
Model R R? R SEest F
1 0.515° 0.265 0.263 0.630 114.925*%
2 0.594° 0.352 0.348 0.593 42.602*
3 0.615¢ 0.378 0.372 0.582 13.034*
4 0.627° 0.393 0.385 0.576 7.461%
5 0.634¢ 0.402 0.393 0.572 5.090*

* fuddnymeadnfisediu 05
Model 5 Predictors: (Constant), RSG2, VGG1, ERG4, TDG3, GOC5

N3 4 wudn lethiuusdaseiifadulsyansavduiusfuiudsaumniign 1aun
ANUNITATININAENITAMEBNUAAINTALTET (RSG2) Auddevimiuaseiedles (VGGL) A1unns

e

v

Usziflurauarnsinseiauaainsd@ided (ERGA) AuN1TaUTURAZNTHRINYAAINTELTET (TDG3)
uari I TausTsesdn1IAde (GOCS) udrhudinszsiannesidmmuuuduneu wuin anunsn
o3 u1BANULUTUTIN o LU s uNad S N13Uf TR (WORK) 1degefitoddymeadad
seeu .05 Tnedimndudseavdnisnennsal winiu 0.402 (R? = 0.402, p < .05) uansindaulsdase d

[96]
Citation: Phiangket, S., Chalermchit, A. & Masaunjik, N. (2024). The Impact of Green Human Resource Management on Work
@ OOE Performance of Personnel at Rajabhat University in Thailand.
EY_NC_ND Interdisciplinary Academic and Research Journal, 4 (6), 89-100;

DOI: https://doi.org/10.60027/iarj.2024.278416



Interdisciplinary Academic and Research Journal, 4 (6), November-December 2024 ;'f Ly
Old ISSN 2774-0374: New ISSN 2985-2749

Website: https://so003.tci-thaijo.org/index.php/IARJ/index
miwuu hGate

NIATIILAENSARGENYARINTATYY (RSG2) inuideviriuasailodiden (VGGL) Aunsusviiiung
Larnsis1eTaymaInsd@iden (ERGA) AuNIToUTURaENITHAINIYAINTEUEY (TDG3) hageu
Taussiuesdn1saiden (GOC5) annsanensaidviwafiideduusaunadugns nisufifau
(WORK) l%euaz 40.20

A5197 5 maawlmmﬂmsams'}“wmsammsmwmmmuwaLsumﬂumaaquﬁmiﬂgummmm
yaansuinedes s glutssndlne eeliismslinnsionnesdamuuutunoy 99 Model 7 5

Predictors Unstandardized S.E. Standardized  t-value P-value
(b) Beta (B)

(Constant) 0.151 0.345 0.436 0.663
RSG2 0.241 0.055 0.252 4.414 0.000*
VGG1 0.270 0.047 0.285 5.804 0.000*
ERG4 0.141 0.044 0.147 3.217 0.001*
TDG3 0.158 0.053 0.166 2976 0.003*
GOC5 0.138 0.061 0.099 2.256 0.025%

N = 320, R = 0.634 R* = 0.402, Adjusted R? = 0.393, SEe = 0.572, F = 5.090%
* Ifuddymsadnfisesu 05

1INANTNA 5 NANITIATIBROANDETINYRUUTUABUYDIRIMUTNEINTA] WU AU DaTe
v v I~ a A v a v £y [ Iy a A v
AIUNITATINILATNITAARDNYABINTALY Y (RSG2) muidenAukasAua#alle) (VGGL) A1un1s
Uszillunawazn1siiseiayaaInsdilen (ERGE) A1uNIToUTURAENITRRUIYAINIAREY (TDG3)
LAZAIUTMUSTIUBIANITALTET (GOCS) @unsaneInsaldniwandsafulsniy nadugninig
UfUFau (WORK) egefifeddgmnsaiiifisedu .05 lneiliduuszansvesimensallusunsiuy
Au (b) Winfiu 0.241, 0.270, 0.141, 0.158, uaw 0.138 MUA1GU sneNsallugUazLuLNINTgIY B
Wiy 0.252, 0.285, 0.147, 0.166, kaz 0.099 audiy wazdardudssdnianduiusnvam (R)
Wi 0.634 fimdrunalunisweansad (R?) windu 0.402 waslisnunalunisneinsaila Sevay 40.20
a o ¢ o a =i
franuaanafeulinsgulun1sneInsal (SEe) Wniu 0.572 wazilAasivesaunistuguaziuy
v (a) Wiy 0.151

Y

N3EsEUNIINE NIl wmmwsuammmmLLinmﬂﬂuﬁﬂmLLuuﬂ‘U (b) vi3eduszAvde
wernsaflugUazuuuannsgiu (B) dwasedudsinasilumsuiniidodfymisadafiszdu 05 (p
< .05) ﬂﬂﬁ’mﬁﬂﬂi’]ﬂ’dmmiWEJ’]ﬂiﬂﬂiﬁUﬂ”LL‘H‘HWU wazlusuALLULIIATIY lﬂﬂﬂ‘l:

aun1snensadluguaziuusy
¥ = 0.241RSG2 + 0.270VGG1 + 0.141ERG4 + 0.158TDG3 + 0.138GOC5
aun1snensalluguasiuuinggIu
7 = 0.252RSG2 + 0.285VGG1 + 0.147ERGA + 0.166TDG3 + 0.099GOC5
43UNaN15398 8aNTUANLAFIUNITITY N5TANIINTNeINSUY A eITAUTuNUS way
nansguLdauIndenadugrinsUfTRuTesyAaIn I I ds g luUssmalne
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Adle7 MIUseiunanmsnudider MsTganeuunuwasn1siseiadiler wssnuduiusdien
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