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Abstract

The purposes of the research included the following: (1) To study the level of work
motivation and happiness at work for the personnel, (2) To compare the level of happiness
at work for the personnel when being classified by personal characteristics, (3) To investigate
the influences of work motivation and happiness at work for the personnel. This research was
held at the Ministry of Labor in the Upper Northeastern Region 2. The samples consisted of
179 personnel of the Ministry of Labor in the Upper Northeastern Region 2. They were gained
by stratified random sampling technique. The questionnaire was used as a data collection tool
and the statistics employed for data analysis were composed of frequency, percentage, mean,
standard deviation, T-test, One-way ANOVA, and Multiple Regression Analysis. The study
revealed these results: (1) The work motivation for the personnel as a whole, was at a high
level. The overall happiness at work for the personnel was also at a high level. (2) Based on
different provinces where this personnel worked, the happiness at work for the personnel
significantly statistically differed at a 0.05 level. However, when comparing their happiness
based on the varied genders, ages, educational backgrounds, work experiences, and monthly
incomes, their happiness at work did not differ. (3) Regarding work motivation, it was found
that these aspects significantly influenced happiness at work for the personnel at a 0.01
statistical level: job security/stability, the opportunity for professional progress, job
characteristics, work policy and administration, recognition, and career status and
development. At the same time, the responsibility of the personnel statistically influenced
their happiness at work at a 0.05 level of significance. Altogether, these components could be
used to correctly predict the happiness at work for the personnel for 94.90% (R*9=.949).
Keywords: Work Motivation; Happiness at Work
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NAN1338
1. ansAaTIEansslUvasnauLuusauay
M1579 1 AledouwardiuloduuansgIueaseaunseelalunsvinuresuaansdeinnsensius

U a ] ¥
U Tuwenangiueonidsanilonauuy 2 Ingn sl LarsIgnu (n=179)

Fudl wsegslalunisrineu Y S.D. | Ay
1 AUANFNSVDIY 4.03 0.56 110
2 AUNNSERNSULUDD 3.95 0.52 110
3 AUANHALVDINU 3.93 0.52 110
q AUAUSURATBY 4.10 0.66 110
5 Aulon1@n1IAN 4.02 0.56 170
6 AUNTIASUNITHAIUN 3.96 0.52 110
7 AUULEUNELAZNITUSITIY 3.91 0.58 10
8 AuANNFIRUSAUETIRUTY 388 | 048 Tl
9 FruauduTusfuilousiney 3.85 0.60 110
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il AugulunIsineu ¥ S.D. | AunINY
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3 AUAIINA LTIV 4.04 | 059 3170
4 Frumsifuiiveusu 393 | 049 3170
39U 3.98 0.47 an
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3. nansAATIzvdayaiaTauisuTEAUAMEYTUNSIIUYRIYARINIAIANTENT I

w3y Tuwanianziueenileavilonauuu 2 WadnuunmuAuaNELEUYARD

M5 3 NaMTIATIEideyaIielUTsuEUsERUANaYluN1TIUTeIYARINSHIRANTENT I

s luwnnnanzJueenideuniiensuuy 2 muguanvuzduyAraaLINg (n = 147)

. Anade (X)
m’mqﬂumsmmu - t Sig.
¥8 (96 AL) | WeUs (83 AL)

1 | ;un1sinsedunus 3.98 3.90 1.058 291
2 | ;uenusnluau 3.99 4.07 -987 325
3| fuANELSIVRIY 4.05 4.02 389 698
4 | grumsduiieensu 3.94 3.92 322 748
59 3.99 3.97 225 822

M5 4 naTieTIEiteyaivelUTumeuTERuANavlunsnureIuARIN TN TENTI

s lulwnnnangJuesnideaniienauuy 2 WeduunauaudnuuzdILyAna (n=147)

AMANYMEAYARR | unaIRuLUITUTIY SS df MS F Sig.

21¢ FENINNGY 779 3 260 | 1.160 | .327
nelungy 39.181 | 175 | .224
594 39.960 | 178

JEAUNTAN FENINNGY 994 2 497 | 2246 | .109
nelungy 38.965 | 176 | .221
594 39.960 | 178

Uszaun1saimsvinng | seninengy 907 3 302 | 1354 | .259
nelungy 39.053 | 175 | 223
594 39.960 | 178

eldadsdefon JEUINNGY 637 3 212 | 945 | .420
nelungy 39.323 | 175 | 225
594 39.960 | 178

iR sEWinangy 1965 | 2 | 982 |4550| .012*
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AuanwzdIuYAA | WrdeAawUIUTU SS df MS F Sig.
nelungy 37.995 | 176 | .216
3 39.960 | 178

31NA1919 3-4 WUI1 ANAYTIUNITYIIUVRIUAAINTHINANTENTIWTU Tulnnna
nriuranidgunilonauuy 2 llunna1aiuaIuAUENYMEEIUYARAATULINA 818 SEAUNITANY
Usraunisaln1svineuy wazsielaafeseiney Jediasauuigiu druanuavlunisinauues

UAAINIFNANTENTIUTNY TuwnniangTueendeuntionauuy 2 uaNANuAINAMENYsdIu

'
I a wva =

yaraiudardanuiRa Jewensuaunigiu

4. nan133LAT12YdnSnavawsegelalunisiinundananinugulunisinueeg

yAaNsaeiansEnIIwsu lulwanangiusenileanilenauuy 2

M5 5 NamTiaTziavinavewsislalumshnundwaiennugulunisvininuresyaaing

[ Y]

INANTENTIWTINU TUIRNANS TUDBNEYNTLDADUUY 2

. Collinearity
Faudsnensal B Stdemor | (B) t P-value
Tolerance VIF
(Constant) 197 .099 1.984 .049
AU NS VRINU .052 .048 .062 1.092 276 .535 1.868
nsyausutiule 199 026 218 | 7.551 .000%* 535 1.868
ANYULVONUY .229 .036 .250 6.410 .000** 421 2377
ANUSURAYDU .034 .015 .047 2.179 .031* .298 3.359
Tonafnamnin 236 039 282 | 6.045 .000** 340 2.945
N13LATUNITRRU 102 023 113 | 4464 .000%* 296 3.313
UlgUIBLAazAITUTINTINUY .189 .036 231 5.301 .000** 374 2.69
ANUFLTUSAUTIAY 051 035 052 | 1.479 141 328 3.209
AuduTuSuious I .007 018 .009 385 701 287 3.121
ANTNLINABNAITVINU .021 .016 .032 1.336 .184 .300 3.333
Suieuuasnaussloviifiona 011 | 012 | .021 | .881 380 378 2.642
ANUTVDIDNTN 139 .035 .156 3.952 .000** 325 3.213
mmﬁumﬂmm .390 .040 422 9.844 .000** .289 3.123
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