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Internal Audit Planning in Prince of Songkla University Regarding Risk
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Abstract

Ministry of Education has developed a new guideline for the internal audit planning based on the risk
assessment for universities. The guideline is created basing on the integrated management concept. Prince
of Songkla University also starts using the integrated management and the integrated risk management to
develop the performance management system. Consequently, Internal Audit Prince of Songkla University
has to improve the audit quality by creating new internal control and audit planning. Data associated with

the university management strategies was determined for developing the internal control and audit plan.
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The results were the core of the integrated university management leading to the sustainable university. The

auditing professionals were invited to make comments and suggestions about the integration between the

internal audit and the educational supply chain.
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