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Abstract

This academic article aims to present organizational behaviors that promote
happiness in the workplace, fostering lifelong learning organizations. Based on the author’s
studies and perspectives, the discussion encompasses organizational behavior, happiness
in organizations, positive organizational behaviors, fostering organizational citizenship
behaviors, lifelong learning, and sustainable lifelong learning organizations. These
elements play a critical role in enhancing employee performance and organizational
effectiveness. The study emphasizes analyzing individual and group behaviors within
organizations, focusing on factors that influence job satisfaction and productivity.
Establishing a happy organization is highlighted as a key management strategy to foster
employee engagement and workplace happiness. This approach extends beyond financial
rewards to include providing autonomy and continuous development opportunities.
Furthermore, promoting organizational citizenship behaviors enhances cooperation and
employee satisfaction, particularly through fostering positive relationships among

employees. Happy organizational behaviors serve as a foundation for developing
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organizations into lifelong learning entities. Creating an open environment that supports
psychological safety and positive interpersonal relationships is essential for a collaborative
and productive workplace. To achieve lifelong learning, organizations must cultivate a
learning culture through continuous skill development, training, knowledge sharing, and
experiential learning. These efforts enable employees to adapt effectively to societal and
economic changes. The integration of happiness creation and sustainable learning support
strengthens employee motivation and commitment, contributing to organizational
sustainability and competitiveness. Organizations that prioritize learning and  skill
development are better equipped to achieve long-term sustainability. The interplay
between fostering happiness and enhancing employee potential underscores the necessity

for organizations to balance both aspects for enduring success.

Keywords:  Organizational behavior, Organizational happiness,

Lifelong learning organization
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