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Abstract

The researchers attempted to study the job embeddedness of beauty assistant in the
department stores of Bangkok area. The objectives of this study are to 1) study job
embeddedness level of beauty assistant in the department stores of Bangkok area and 2)
develop managerial actions and policies to support job embeddedness. The population of the
study is 306 beauty assistants. Statistics used for data analysis are frequency and
percentage distribution (x ), standord deviation (SD), F-test, T-test regression. The statistical
significance was 0.05 and to find out the difference between the mean of the samples. The
multivariate correlation was tested by means of comparison of mean difference with the
mean difference (LSD). The researcher found the somple are 20-25 years old. Monthly
income of 15,000 - 20,000 baht. Job embeddedness factors that have the most influrential

effects on turnover intention are Fit, Sacrifice, and Link respectively.

Keywords: Job embeddedness, Turnover Intention, Beauty assistant
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