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Improvements the Performance Efficiency of Aircraft Structure Repair Division
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Abstract

The purpose of the study to analyze the factors that affect performance efficiency. And define
strategies to improve performance efficiency. The samples are employee of aircraft structure repair division.
The contributors 6 members and employees 117. The tools are interviews and questionnaires. The statistic
were the percentage, the average standard deviation and the F-test. The study found the contributory factor
improvements performance efficiency is the availability of manpower is teamwork. The availability of the
document to the maintenance modern. The availability of equipment and parts are in the intermediate level,
including personal protective equipment. And scaffolding for maintenance. And the availability of user support
and maintenance is structure repair manual modern. Improvements is urgent. Planning Manpower for work,
the operational support the work that fast. Preparation of scaffolding for maintenance. Preparation and

accuracy of information in a format CD.
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