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Keywords: gender and intersectionality lens development training programme. Twenty-

Eouit two participants from 13 organisations took part in this research study. Data
quity,
was collected using a structured questionnaire and in-depth interview.

Intersectionality,
Descriptive statistics and content analysis were used to analyse data. The

Gender,
findings of the research revealed that all participants were satisfied with the

Training programme contents and training approach with an average satisfaction score
of 3.55 out of 4. According to the interview data, most participants reported
that an experiential learning approach and diversity of participants helped
them realise and better understand the sources of injustice. They were able
to apply knowledge to make changes in their work. Nevertheless, in order to
apply knowledge to create changes at an organizational level, participants

must have a role in decision making and participating organizations need to

engage in policies that support social justice.
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